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The Way of GOD’s Purpose
What is it?

Imagine that you own a business and have grown to
where you need to begin hiring employees because you
just don’t have enough time in any day to do what is
needed all by yourself.  So you hire two employees and
over time observe the differences between them.

Employee 1 is very diligent in doing exactly what he is
told.  He comes to work almost exactly on time and
doesn’t leave until the prescribed time he is suppose to
leave.  He is the same with the approved breaks and
lunch break.  Once he is shown how to do something
and believes he understands, he follows his
understanding of the directions exactly.  If he completes
all the work given for any one day, he would go back
and check his previous work.  No one would ever find
fault with his obedience according to his understanding.

Employee 2 began similar to Employee 1 but over time
changed.  She began recognizing work that had to be
done and did it without waiting until you were free to
tell her what to do.  It appeared that she strove to
understand your business and each activity that helped
further the growth of your business.  As her
understanding increased, she took on more responsibility
and began doing what was needed when it needed to be
done.  She did not necessarily keep a ridgid work
schedule.  If something needed to be done when it was
time for lunch, she would finish it and then go to lunch.
If something needed to be accomplished before normal
working hours, she came in early to do it.  This attitude
grew to where you found it unnecessary to supervise
her; so when you needed new employees, you made her
the supervisor of them.  This gave you much more time
to work on building the external relationships that the
company needed for growth, while she handled most of
the internal functions of the company.

Based on the experience gained from the hiring of your
first two employees, all the new employees were
screened for the way they had demonstrated the
characteristis of Employee 2 in their previous
employment.  As Employee 1 noticed everyone being
promoted over him, he eventually left your company
with feelings of being cheated out of what he rightfully
deserved.  After all he had done everything exactly as
he had been told to the best of his understanding.  What
more could any one ask?

The strength of any relationship depends entirely on
the spirit of each individual to contribute to the
relationship’s needs according to their ability to do so.
This is what has made America the country it is.  Each
person has the freedom to find a need and satisfy it to
the best of their ability.  They then reap the rewards of
their labor relative to how well they meet the need.

Admittedly, many needs in America come from the self-
serving nature of it’s citizens.  Satisfying these needs
only weakens America--but it is done.  Recognizing this
and not supporting those who do so, is an important
duty of each Child of GOD.

As the story of your company suggests, GOD’s Way of
accomplishing HIS Purpose is through individuals who
work in the Kingdom of GOD in the same way Employee
2 worked for your company (Luke17:10).  Since they
know GOD’s Purpose, they also know when to follow or
not follow the laws that tutored them in recognizing
GOD’s Purpose.  They are not under law anymore--but
in the Spirit.

Since GOD’s Purpose is Christ the Omega and the
hearts of Man in unity is the body of Christ, the living
qualities we must learn to Love are those that produce
the strongest spiritual unity.  This spiritual unity is
reflected in the physical world as physical relationships.
All strong relationships begin with small relationships
and then the smaller relationships form higher order
relationships, and etc. until the final unity is formed.

Unfortunately, the physical world is a long way from
being unified and much of what we see is far from
perfect.  We do see the results, though; and those results
point to either the way to do something or the way not
to do it.  If the results show us the way not to do it, then
our problem is to learn from our mistake and find a
more perfect way.

One of our biggest problems is not seeking the greater
good for any relationship we are a part.  We tend to
enter these relationships for what we can get out of
them (Employee 1) rather than what we can add to
them (Employee 2).  Therefore, our view is self-serving,
which creates a self-serving life in us.  That life then
blinds us to seeing the qualities we need that unify and
strengthen.  We must overcome this evil life!


